
Member News 

Welcome to the October edition of Member News! 

26TEN 

Last week was 26TEN Week runs which highlighted the 

importance and benefits of having a workforce with the skills 

needed today in a workplace more complex than in the past. 

Literacy and numeracy mean more than being able to read, 

write and add up. It means being able to speak, listen and 

think creatively when interacting with each other and in a 

digital or online environment.  

Unfortunately, one in two adult Tasmanians don’t have the 

literacy skills they need to fully engage with family, 

community and work. Even more have low numeracy.  

Already over 100 Tasmanian business, community and 

government organisations have joined, or have received a 

26TEN employer or community grant.   

If you have workers who could benefit from increased 
literacy and numeracy skills you can find out more at 
www.26ten.tas.gov.au  (Further info— see  pages 3, 4 & 5 ) 
 

AG VISA 

PET has been supporting the National Farmers Federation in 
seeking a dedicated agricultural visa that would support 
labour demand in agriculture. 

A dedicated ag visa would allow workers to return year on 
year for up to five years and avoid the necessity to train new 
workers from scratch every year. 

After previous rejections, at the NFF Congress last week the 
Morrison government recommitted to the idea of a dedicated 
ag visa. However, we need you, as farmers, to engage with 
the National Harvest Labour Information Service (NHLIS) to 
provide the information about labour shortages. The NHLIS 
is the data-collection service being used by the government 
to measure labour challenges in the agriculture sector and it 
is crucial that farmers register their labour statistics/issues 
with them. 

Without more data it will be difficult to get support for the 
proposed ag visa. 

Please contact the NHLIS via their website. You will be 
required to complete the one-page Harvest Form and email 
it to mildura@madec.edu.au. Alternatively, they can call 1800 
062 332 between 8am – 8pm Monday to Friday. 

Unfortunately, the service’s focus is on current and future 
labour shortages, meaning growers whose crops have 
already been harvested this year are unable to register their 
labour shortfalls through the service. 

We would appreciate if members could provide details 
directly to us at pet@primaryemployers.com.au  outlining 
the location of their property, crop type, number of workers 
required, number of workers used, and timeframe of the 
harvest.  We will then pass it on to the NFF. 

 EMPLOYMENT MYTH 

Paying a salary is often seen as an easy way of running a 

payroll, the employer knows how much to pay each week 

without working out variables as to overtime, allowances, 

etc., and the employee knows exactly how much will be going 

into their bank account. However, it is not the case that by 

paying a salary the award does not apply.  

If an employee is covered by an award then the provisions of 

the award, such as overtime, allowances, etc. still apply and 

the salary paid must at least be equivalent to what the 

employee would have been paid in accordance with the 

award.  

If you are looking to use a salary for an employee, then you 

need to work out what is expected of the employee in relation 

to overtime and allowances in striking the rate of pay. It is 

also important that the employee keep a record of hours 

worked so that at any time it can be determined if the salary 

is covering what would otherwise have been payable.  

The most important aspect of having a salary is to have a 

written contract of employment clearly setting out what the 

salary covers in terms of monetary entitlements.  

PET can assist you in preparing written contracts of 

employment that cover all aspects of having a salaried 

employee who would otherwise be paid pursuant to the 

Award. 

AWARD  UPDATE 

The review of modern awards continues, with new 

provisions in relation to domestic violence leave and casual 

conversion clauses already being inserted into most 

awards.  

However, the Fair Work Commission has not yet 

determined when the changes to the overtime provisions 

for casuals under the Horticulture Award will commence. 

PET has supported the National Farmers Federation 

submissions that there should be an adequate lead time to 

allow growers to prepare.  (The Casual Conversion Clauses 

to be distributed to employees can be found on our website 

in the Member’s area). 
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FARM  HOUSEHOLD  ASSISTANCE 

The Farm Household Allowance (FHA)  is a government 

initiative providing a payment for farming families in 

financial hardship 

Applications need to be in by November 30 to receive the 2 

x $6,000 payments (which are for this year only) in 

addition to the fortnightly allowance.  Farmers should 

look at the FHA Website  as eligibility criteria apply. 

Alternatively, the Rural Financial Counselling Service 

(RFCS) can also help you claim FHA. You can call them on 

1800 686 175. 

Meet Your Committee 

Your Committee is continuing to facilitate meetings 
around the state to allow members to catch up. 

On 21 February, 2019 we will be meeting in Deloraine. 
More details closer to the date. 

*  *  * 
 

Felicity Richards, President 
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