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INAUGURAL SCHOLARSHIP WINNER 

We are delighted to have awarded the first Primary Employers Tasmania scholarship to 
Caitlin Radford from Moriarty. Caitlin will be using the $2500 to support her attendance at 
the 2020 Rabobank Farm Managers Program in Christchurch, New Zealand. 

The Program focuses on enabling participants to hone management and leadership skills, 
influence business decisions, improve communication and efficiency skills, and develop 
financial management and budgeting systems. We are sure Caitlin will take full advantage 
of this opportunity to improve her knowledge and skills. 

The next round of scholarship applications closes on 31 July 2020. Application forms are 
available to download from our website https://www.primaryemployers.com.au/
news#new-primary-employers-tasmania-scholarships  

2020 MEMBERSHIP RENEWAL 

It’s time to renew your membership, and we’re pleased to advise that this year you can 
provide your details and pay your membership fee on the Primary Employers Tasmania 
website. The first time you renew online you will need to input all your details, but this will 
pre-populate in the future. To re-join online and pay by a credit or debit card click here. 

If you wish to pay by direct debit or cheque, please complete the attached membership 
form and return it with proof of payment to the office, either by email 
(pet@primaryemployers.com.au), or post (PO Box 3014 Launceston, 7250). A pdf version 
of the application form is also from our website here. 

STAFF FAREWELL 

After more than 7 years our shearer and shed-hand trainer, Jack Monks, has left to pursue 
a new business venture. Jack has been a great contributor to the industry and trained or 
assisted nearly every shearer and shed hand in Tasmania. He has also encouraged many 
to enter the industry. 

Jack was honoured in 2018 with the Bruce Forster Laincot Memorial Award at the 
Campbell Town Show in recognition of his contribution to the wool industry. 

On behalf of the Committee and the members of Primary Employers Tasmania, we thank 
Jack for his work and wish him all the best for the future. 

AWARD UPDATE 

The Awards review process is almost completed. The last major change was the 
introduction of annualised wages. This allows the employer and the employee to agree to 
the payment of an annualised wage to take into account various allowances and penalties 
that would arise throughout the year. 

http://www.facebook.com/primaryemployerstas
http://www.facebook.com/primaryemployerstas
https://www.primaryemployers.com.au/news#new-primary-employers-tasmania-scholarships
https://www.primaryemployers.com.au/news#new-primary-employers-tasmania-scholarships
https://primary-employers-tasmania.memberspace.com/member/sign_up
https://www.primaryemployers.com.au/s/2020MembershipForm.pdf


KEEP UP TO DATE 

Follow us on Facebook https://www.facebook.com/primaryemployerstas and at www.primaryemployers.com.au http://
www.primaryemployers.com.au 

 

Felicity Richards, President  
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EMPLOYMENT ISSUES 

More employers are being reported in the media as having 
not paid their employees correctly. The government is looking 
at legislation to protect employees from what is referred to as 
“wage theft”. Make sure you pay your employees correctly by 
following these steps: 

The first step is to determine the appropriate classification 
level for the employee, based on the employee’s experience 
and/or skill level. This will set out the hourly rate that is 
payable. 

Secondly, become aware of when penalty payments are to be 
made. This can be when the employee works overtime, or 
outside the span of hours that are set out in the award. 

Thirdly, and most importantly, have your employees complete 
time sheets clearly setting out the date, the time they started 
work, the times they took breaks, and the time they finished 
work. It is the timesheet that evidences the hours worked and 
thus what should be paid. These should be checked before 
paying staff. Too often we see timesheets that have not been 
completed properly and thus pays can be in error. 

 

Finally, if an employee is entitled to an allowance make sure 
they are paid. 

We can assist you with setting up timesheets. There are also 
a number of apps available for smart phones that an 
employee can use, and which is tied to the employer’s payroll 
systems. The employer then has immediate access to the 
time that the employee is saying they worked. 

With the media coverage of massive underpayments many 
employees are now reviewing their pays to ensure they are 
getting paid properly. As an employer you do not want a 
media headline, and you certainly don’t want the Fair Work 
Ombudsman querying your payrolls. 

Contact the office on (03) 6343 2244 if you have any queries. 

 

Andrew Cameron  

Executive Officer and  

Workplace Relations Director  

The main requirements of using this new provision under the 
award are that the following details are clearly set out in 
writing: 

 the employees' annualised wage; 

 the clauses of the modern award to be satisfied by the 
annualised wage (e.g. overtime rates, allowances, 
loadings); 

 how the annualised wage has been calculated (specifying 
each separate component and any overtime or penalty 
assumptions used); 

 specify the outer limit of ordinary hours that the employee 
is required or expected to work under the annualised wage 
before he or she is entitled to any overtime or penalty 
rates; and 

 the outer limit of overtime hours or penalties, which the 
employee may be required to work in a pay period (or 
roster cycle) without receiving any payment in addition to 
the annualised wage. 

Employers must keep a record of each employee's start and 
finish times and any unpaid breaks taken. Employees must 
sign or acknowledge these records as being correct in writing 

(including electronically) each pay period or roster cycle.  

Employers must also keep a copy of the annualised wage 
agreement or written notice to the employee. 

This does not prevent an employer using an existing 
individual flexibility agreement covering an annualised salary 
or a common law contract that provides for an annualised 
salary. 

If you have any queries about the new provisions, please 
contact Andrew at the office. 

ANNUAL GENERAL MEETING 

The Annual General Meeting will be held on 21 May 2020. 

The meeting will be held in Longford and a light lunch will be 
served.  

Please reserve the date. 
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