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We hope everyone is keeping safe and 
well, and complying with the rules. 

 
Welcome to our standard regular Member News 
newsletter.  
 
Primary Employers Tasmania are providing 
special newsletters to assist members with their 
employment issues during this time. They are 
emailed to members and are also available on 
our website. 
 

AWARD UPDATE 
 
The Fair Work Commission has approved various 
changes to the awards to deal with the COVID-19 
Pandemic.  
 
These changes provide for unpaid pandemic 
leave and changes to how annual leave can be 
taken and paid.  
 
Full details are set out below. If your award is not 
mentioned please call our Workplace Relations 
Director. The changes commence immediately.  
 
Variations to Awards - COVID-19 Pandemic 
Additional Schedule X 
 
The following awards have had an additional 
schedule annexed. 

 Food, Beverage and Tobacco Manufacturing 
Award  

 Horticulture Award 

 Nursery Award  

 Pastoral Award 

 Poultry Processing Award  

 Professional Employees Award 

 Racing Clubs Events Award 

 Racing Industry Ground Maintenance Award  

 Road Transport and Distribution Award  

 Silviculture Award 

 Wine Industry Award 
 
Schedule X provides: 
 
Unpaid Pandemic Leave 
a. Two weeks unpaid pandemic leave if the 

employee is required to self-isolate due to a 
government or medical direction.   

b. Notice of the leave must be provided as soon 
as possible, and the employer may ask for 

evidence that the leave is for the given 
reason. 

c. The leave must start before 30 June, 2020.  
 
Annual Leave at Half Pay 
a. The employer and employee may agree that 

the employee can take twice as much leave 
but at half-pay. (e.g. 2 weeks annual leave 
with the same pay the employee would have 
received for one week’s annual leave 
including annual leave loading); 

b. Only one week’s leave is deducted from the 
employee’s annual leave accrual. 

 
Other Awards: 

1. Hospitality Industry (General) Award and 

Restaurant Industry Award (Set out in 

Schedule L and Schedule I respectively). 

Hours of work: 
a. An employee can be asked to perform any 

duties that are within their skill and 

capacity no matter their classification 

provided it is safe to do so and they are 

licenced and qualified to do them. 

b. Full-time employees can be rostered to 

work between 22.8 hours and 38 hours 

per week and paid on a pro-rata basis. 

c. Part-time employees can be required to 

work between 60% and 100% of their 

normal guaranteed hours per week.  

d. Consultation in relation to the above 

changes is required.  

Annual leave at half pay. 

a. The employer and employee may agree 

that the employee can take twice as 

much leave but at half-pay. (e.g. 2 weeks 

annual leave with the same pay the 

employee would have received for one 

week’s annual leave including annual 

leave loading) 

b. Only one week’s leave is deducted from 

the employee’s annual leave accrual. 

The Restaurant Industry Award also allows for 

close-downs and for employees to take annual 

leave during the period of close down.  
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The media is reporting that many businesses are “standing 

down” employees due to the COVID-19 pandemic and 

changes to the business requirements due to reduced 

demand and lack of customers.  

To stand-down an employee without pay it must be shown 

that  

a. the employee cannot usefully be employed, and  
b. there is a stoppage of work for which the employer 

cannot reasonably be held responsible. 
 

A reduction or slowdown in business does not mean a 

stoppage of work and does not mean you can stand-down 

the employee without pay.  

It should be noted that were the government has ordered the 

closure of certain non-essential businesses be closed, e.g. 

cinemas, pubs, etc., that would constitute a stoppage outside 

the control of the employer.  

If you don’t have a legal right to stand down your employee, a 

refusal to pay wages could mean you are effectively 

dismissing the employee. If you reduce the wages of your 

employee without their consent and without a contractual 

right to do so, your employee may claim to have been 

constructively dismissed. They could also claim for wages 

not paid. 

However, the changes to the Awards set out below do 

provide for employers and employees to vary work around 

some of the restrictions surrounding stand-down.  

Contact the office on (03) 6343 2244 if you have any 

queries.  

Andrew Cameron  

Executive Officer and  

Workplace Relations Director  

2020 MEMBERSHIP RENEWAL 
 
If you haven’t yet re-joined you can do so by accessing the 
online portal (payment by Visa or MasterCard), or if you wish to 
pay by direct debit or cheque, please complete the attached 
membership form and return it and proof of payment to the 
office, either by email or post: 
 
Email: pet@primaryemployers.com.au 
 
Post:  PO Box 3014 Launceston, 7250  
 

ANNUAL GENERAL MEETING – Now Online 
 
The Annual General Meeting will still be held on 21 May, 2020. 
However, due to the restrictions on gatherings the meeting will 
be held on-line, that is, you can attend using your mobile phone, 
tablet, or computer.  
 
Further details as to how to log-in will be provided to all 
members as soon as possible.  

NEW WEBSITE UP AND RUNNING 
 
We are pleased to confirm that our new website is now 
operational with lots of new information and links to help you in 
your business.  
 
We will continue to add to the site to make it a one-stop spot to 
meet your needs as a member.  
 
To access the new website you can click here 
www.primaryemployers.com.au  

KEEP UP TO DATE 

Follow us on Facebook  
https://www.facebook.com/primaryemployerstas  

and at http://www.primaryemployers.com.au 

 

Felicity Richards, President  

http://www.primaryemployers.com.au
https://www.facebook.com/primaryemployerstas/
http://www.primaryemployers.com.au



